
Meri1orandum of Agreement 

By and Between 

King County 

and 

King County Prosecuting Attorneys Association - Prosecuting Attorney's Office 

and 

By and Between 

King County Prosecuting Attorney 

and 

King County Prosecuting Attorneys Association - Prosecuting Attorney's Office 

Subject: Modification to Article 2, Collective Bargaining Agreement (Wage and Wage
Related) and Modification to Article 2, Collective Bargaining Agreement 
(Working Conditions) 

Background: 

1. King County (the County) and the King County Prosecuting Attorneys Association 

(the Association) are parties to a bifurcated collective bargaining agreement (CBA) that sets 

forth the wage and wage-related agreements between the parties. That CBA covers the period 

of July I, 2013, through June 30, 2016, and by mutual agreement has been extended to 

December 31, 2017. 

2. The King County Prosecuting Attorney and the Association are parties to a bifurcated 

CBA that sets forth the negotiated working condiOons for members of the Association. That 

CBA covers the period ofJanuary 1, 2017, through December 31, 2018. 

3. Article 2 of the wage and wage-related CBA recognizes the Association as the 

"exclusive bargaining representative of all full time and regular parMime non-senior deputy 

prosecutors in the Criminal Division of the King County Prosecutor's Office." 
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4. Article 2 of the working conditions CBA recognizes the Association as the "exclusive 

bargaining representative of all full-time, regular part-time and job share non-senior deputy 

prosecutors in the Criminal Division of the King County Prosecutor's Office." 

5. Historically, the Juvenile Unit has been contained within the Criminal Division and 

the Association has represented the regular and part-time non-senior deputy prosecutors in the 

Juvenile Unit. 

6. On July 5, 2017, King County Prosecuting Attorney Daniel T. Satterberg announced 

that the Juvenile Unit would become an independent division in the Prosecutor's Office. ' 

7. The parties wish to modify both CBAs to reflect that the regular and pa1t-time non

senior deputy prosecutors who work in the newly created Juvenile Division are represented by 

the Association. 

Ag1·eement: 

1. The patties agree to modify Article 2 of the wage and wage-related CBA as follows: 

ARTICLE 2: RECOGNITION 

The County recognizes the Association as the·exclusive bargaining 
representative of all full time and regular part-time non-senior deputy 
prosecutors in the Criminal Division and the Juvenile Division of the King 
County Prosecutor's Office. 

I 

2. This modification to the wage and wage-related CBA is effective July 5, 2017. 

3. The patties agree to modify Article 2 of the working conditions CBA as follows: 

ARTICLE 2: RECOGNITION 

The Employer recognizes the Association as the exclusive bargaining 
representative of all full-time and regular part-time non-senior deputy 
prosecutors in the Criminal Division and the Juvenile Division of the King 
County Prosecutor's Office. 
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4. This modification to the ~ol'ldng conditions CBA is effective July 5, 2017. 

or i<lng County Pl'osecuting Attorneys Association: 

Date 

Date 

pate 

Prosecuting Attorneys Association: 

Date 

Date 

:S- !. -).Bl~ 
Sasha Alessi, Labor Negotiator Date 
Office of Labor Relations, King County Executive Office 
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