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Settlement Agreement 
 
 We, _________________________________________________________________________ 
 
_____________________________________________________________________________ 
 
having participated in a mediation session(s) on _______________________________and being 
satisfied that we have reached a fair and reasonable settlement, hereby agree as follows: 
_____________________________________________________________________________ 
 
_____________________________________________________________________________ 
 
____________________________________________________________________________ 
 
_____________________________________________________________________________ 
 
_____________________________________________________________________________ 
 
_____________________________________________________________________________ 
 
_____________________________________________________________________________ 
 
The parties agree that they have the option of returning to mediation if problems arise later and 
they      agree/      disagree to do so. 
 
We are unable to reach agreement on the following issues and these issues are not a part of our 
mediation agreement: 
_____________________________________________________________________________ 
 
_____________________________________________________________________________ 
 
_____________________________________________________________________________ 
 

The parties to this agreement have carefully reviewed this agreement and affirm that it accurately 
reflects each aspect of their own intent.  The parties have been advised that if they wish they may 
have a legal or union representative review the agreement before signing. 

 
Dated this ________day of____________________, ______________. 
                                                   Month                               Year 

 
________________________________   ________________________________ 
 
________________________________   ________________________________ 
 
________________________________   ________________________________ 
 
________________________________   ________________________________ 
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