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Date 
Completed 

Incident 
Type 

Allegations Summary Findings Discipline 

12/1/2014 Inquiry Discrimination, 
incivility, and bigotry 

Alleged unfair 
treatment due to 
gender and 
disability 

Unfounded  N/A 

12/1/2014 Inquiry Willful violation of 
rules, policies or 
procedures 

Failure to properly 
document reports 
on a consistent 
basis 

Sustained  Written Reprimand 

12/1/2014 Inquiry Discrimination, 
incivility, and bigotry 
& Retaliation 

Discriminatory 
treatment due to 
gender and 
disability – 
retaliatory behavior 
based on prior 
events 

Unfounded  N/A 

12/3/2014 Inquiry Making false reports 
or statements 

Alleged to have lied 
during an IIU 
interview 

Non-Sustained  N/A 

12/11/2014 Inquiry Excessive Use of 
Force 

Accusations of 
being unnecessarily 
tased, punched and 
poked by guns 

Unfounded N/A 

12/15/2014 Inquiry Courtesy Made inappropriate 
remarks to a citizen  

Sustained  Written Reprimand 

12/18/2014 Inquiry Ridicule  & 
Retaliation 

Alleges Retaliation 
for making an EEO 
complaint 

Unfounded N/A 

12/23/2014 Inquiry Obedience to laws 
and orders & 
Courtesy 

Alleged to have 
illegally entered 
home and used 
coarse language 

Exonerated N/A 
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12/30/2014 Inquiry  AWOL Did not work 
assigned OT  

Sustained 5 days 
suspension/combined 
with other allegations 
 

12/30/2014 Inquiry Acts in violation of 
directives, rules, 
policies or 
procedures 

Worked scheduled 
furlough 

Sustained 5 days 
suspension/combined 
with other allegations 

12/30/2014 Inquiry Willful violation of 
rules, policies and 
procedures  & 
Conduct Unbecoming 

Pointed firearm at 
fellow employee 
during training  

Willful violation… - 
Sustained 
Conduct Unbecoming-
Non-Sustained 

Written Reprimand 

12/30/2014 Inquiry Performance 
Standards-
Supervision  & 
Failure to Report 
Possible Misconduct 
 

Failed to report or 
address possible 
misconduct 

Failed to report –
Sustained 
 
Performance 
Standards/Supervision- 
Non-Sustained 

Corrective Counseling 
– Blue Team Training 

 


