COMPLETED INCIDENTS IIU

JUNE 1, 2018 — JUNE 30, 2018

Deputy was allegedly

Sustained

Termination

significantly below
standard...-

Obedience to laws
and orders

Code 2 to a pursuit,
allegedly driving too fast
for conditions, causing a

collision with resulting
injuries to the other driver.

(both allegations)

06/28/2018 Inquiry Conduct criminal in
nature involved in an aggravated
assault while employed
with another LEA, which
lead to a jury conviction of
felony misconduct in
office.
06/11/2018 Inquiry Making false or Deputy was allegedly Making false or Written Reprimand
fraudulent reports or dishonest about the fraudulent reports or Memo of Expectations
statements...- expired status of his BAC statements...-
certification when he Unfounded
Fails to submit performed a BAC test on Fails to submit
reports...in a timely a subject. Deputy also reports...in a timely
manner — allegedly did not file manner —
proper paperwork related Unfounded
Acts in violation of to a trespass case. Acts in violation of
directives... directives...
Sustained
06/01/2018 Inquiry Performs at a level A supervisor responded Non-Sustained N/A




COMPLETED INCIDENTS IIU

JUNE 1, 2018 — JUNE 30, 2018

Deputy allegedly stopped

Mediated

N/A

06/15/2018 Inquiry Bias Based Policing
and detained a citizen
several blocks from an
incident because of his
race. The deputy
allegedly put his own
safety above that of the
citizen when he detained
him.
06/26/2018 Inquiry Fails to submit Deputies allegedly failed No Finding — N/A
reports, citations, or to write a report after 180 days
(three other paperwork...in | responding to a Domestic
involved a timely manner Violence dispute.
employees)
06/29/2018 Inquiry Obedience to laws | Complainant alleges one | Obedience to laws and Oral Reprimand
and orders- of his personal items was orders-
(two involved (both employees) | missing from storage after Non-Sustained
employees the arrest/booking (employee #1)
Supervision- procedure. During the
(employee #2) investigation it was Obedience to laws and
discovered that the orders —
supervisor sometimes Exonerated
gave permission, (employee #2)
depending on
circumstances, to hold Supervision-
property at the precinct Sustained
until the next day when it (employee #2)

could be transported to
the main headquarters.




COMPLETED INCIDENTS IIU

JUNE 1, 2018 — JUNE 30, 2018

06/22/2018 Inquiry Excessive Use of Arresting deputies Exonerated N/A
Force allegedly used excessive (all employees)
(four involved force, violated
employees) complainant’s fourth
amendment rights and
pointed tasers at his
girlfriend when he resisted
arrest.
06/21/2018 Inquiry Making false or Complainant alleges the Unfounded N/A
fraudulent reports or deputy wrongfully and
(three statements... willfully arrested him as
involved the suspect in an assault
employees) when he was actually the
victim.
6/12/2018 Inquiry Excessive Use of Complainant alleges that Excessive Use of N/A
Force- deputies who detained Force-
him while waiting for Exonerated
Conduct ambulance transport
Unbecoming threw him to the ground, Conduct Unbecoming
tied him up, acted as if Exonerated
they were going to punch
him, and asked people to
drive by and act as if they
were going to shoot him.
06/19/2018 Inquiry Conduct Supervisor allegedly No Finding — N/A
Unbecoming- removed sensitive files 180 days
from their designated
Willful violation of place in order to maintain
either Civil Career control of them, against
Service rules, Code KCSO policy.
of Ethics, or KCSO
rules...




06/25/2018

Inquiry

Conduct
Unbecoming

COMPLETED INCIDENTS IIU

JUNE 1, 2018 — JUNE 30, 2018

Deputy used colorful,
objectionable language
and shared overly
descriptive stories when
speaking with a group of
students in a classroom

setting.

Sustained

Corrective Counseling




