COMPLETED INCIDENTS IIU

JULY 1, 2018 — JULY 31, 2018

07/25/2018 Inquiry Excessive Use of Deputy applied taser Sustained 1 day suspension
Force application to an
aggressive detainee for
an extensive period of
time.
07/02/2018 Inquiry Excessive Use of Complainant resisted Exonerated N/A
Force arrest and later alleged
(two involved

the arresting deputies

employees) attempted to kill him by
ripping his head off.
07/02/2018 Inquiry Otherwise fails to Deputies responded to a | Otherwise fails to meet

Training
meet standards domestic violence call

standards
(two involved where they determined no Sustained
employees) crime had been (Employee #1)

committed. Complainant

alleged that the deputies | Otherwise fails to meet
did not handle the call standards
correctly. One of the Non-Sustained

deputies did not complete (Employee #2)

a report or submit a case

for review.
07/30/2018 Inquiry Acts in violation of Screener left work early

Acts in violation of Written Reprimand
directives...- without notifying directives...-
coworkers or supervisor Sustained

Making false or
fraudulent
statements...

of his whereabouts,
compromising the security Making false or
of his work area. He fraudulent
allegedly lied about the statements...
timeline of the event. Non-Sustained




COMPLETED INCIDENTS IIU

JULY 1, 2018 — JULY 31, 2018

07/30/2018

Inquiry

Discrimination,
Incivility, and
Bigotry-

Excessive Use of
Force

Complainant attempted to
avoid paying fare after
riding the train. The officer
who confronted her
allegedly did so solely
based on her race. The
officer then allegedly used
excessive force to remove

her from the train.

Exonerated
(both allegations)

N/A

07/02/2018

Inquiry

Acts in violation of
directives-

Fails to submit
reports...in a timely
manner-

Performs at a level
significantly below
standard...-

Call Receiver failed to
take a missing or runaway
persons report, in
violation of Standard
Operating Procedures.
Employee was previously
placed on a Performance
Improvement Plan which
addressed the importance
of following procedure.

Acts in violation of
directives-
Sustained

Fails to submit
reports...in a timely
manner-
Sustained

Performs at a level

significantly below
standard...-
Sustained

Written Reprimand

07/02/2018

Inquiry

(five involved
employees)

Excessive Use of
Force —
(all employees)

Acts in violation of
directives...-
(two employees)

Complainant alleges
deputies used excessive
force while working to
detain him for a possible
DUI. The officers who
performed the DUI test
were allegedly not
properly certified at the
time of the incident.

Excessive Use of
Force —
Unfounded
(all employees)

Acts in violation of
directives...-
Unfounded

(both employees)

N/A




COMPLETED INCIDENTS IIU

JULY 1, 2018 — JULY 31, 2018

Employee alleges his Acts in violation of N/A

07/27/2018 Inquiry Acts in violation of
directives...- supervisor violated directives...-
department policy when Non-Sustained
Courtesy- he interfered with an
incident that occurred to Courtesy-
Performs at a level him while off-duty, Non-Sustained
significantly below changing the course of
standard... the investigation that Performs at a level
followed. He also alleges significantly below
the supervisor spoke to standard...
his partner and him in a Non-Sustained
non-compassionate,
condescending manner.
07/30/2018 Inquiry Conduct Complainant employee Exonerated N/A
Unbecoming alleges his supervisor was
unprofessional towards
him when presenting his
annual evaluation. The
evaluation was allegedly
neither fair nor factual.
07/16/2018 Inquiry Conduct Complainant alleges a Unfounded N/A
Unbecoming deputy attempted to
intimidate and harass her
while she was homeless.




COMPLETED INCIDENTS IIU

JULY 1, 2018 — JULY 31, 2018

07/18/2018 Inquiry Conduct criminal in | Complainant alleges the Unfounded N/A
nature undercover detective
promoted prostitution by
posting fictitious
comments on the “dark
web”.
07/16/2018 Inquiry Acts in violation of | Complainant alleges long Acts in violation of N/A
directives- standing traffic and other directives-
(three (all employees) issues in his city are Exonerated
involved consistently handled in an | (Employees #1 and #2)
employees) Conduct unprofessional manner by Non-Sustained
Unbecoming- local law enforcement. (Employee #3)
(Employee #1)
Conduct Unbecoming-
Courtesy — Exonerated
(Employee #2)
Courtesy —
Exonerated
07/18/2018 Inquiry Appropriate Use of Complainant alleges he Exonerated N/A
Authority was inappropriately (all employees)
(three (all employees) issued trespass warnings
involved and impound notices for
employees) repeatedly parking his
vehicle illegally.
07/19/2018 Inquiry Conduct criminal in | Complainant alleges that Exonerated N/A
nature when he was alone with
the arresting deputy, the
deputy threatened his life
“at least eight times”.




COMPLETED INCIDENTS IIU

JULY 1, 2018 — JULY 31, 2018

07/02/2018

Inquiry

(two involved
employees)

Excessive Use of
Force

Complainant alleges the
deputies caused him
serious pain when he

resisted arrest after
attempting to flee the
scene.

Exonerated
(both employees)

N/A

07/20/2018

Inquiry

Conduct
Unbecoming-

Ridicule

Employee made
comments about the
KCSO during a training
course that left other
attendees with a negative
impression of both the
employee who made the
comments and the
Sheriff’s Office.

Conduct Unbecoming-
Sustained

Ridicule -
Sustained

Written Reprimand
Memo of Expectations
EAP Referral




