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ARTICLE 1 - PREAMBLE 

1:.1 This Master Community Workforce Agreement ("CWA") is entered into on February 11 , 2020 by and

between King County, ("King County" or the "Owner") the Contractor(s) selected for covered projects, herein, 
("Contractor"), or Prime Contractor for and on behalf of themselves and their Subcontractors ("Subcontractor''), 
and the Seattle/King County Building and Construction Trades Council, Northwest National Construction 
Alliance II, and the Local Unions acting on their own behalf and on behalf of their respective affiliates who 
become signatory hereto, (the "Union(s)" or "Local Union(s)") with respect to all construction as defined 
herein. The Owner, Contractor, Subcontractors and Unions may be referred to herein individually as a "Party" 
and collectively as the "Parties." Where appropriate, the term "Contractors" shall mean, collectively, the 
general contractor and all Subcontractors of every tier. 

Nothing in this CWA shall modify, amend, or supersede any of the provisions set forth within the Contract 
between King County and the selected Contractor(s) and their Subcontractors, as identified within. This CWA 
meets the intent and obligations set forth in King County Ordinance 18672 which directs a Priority Hire Program 
and an agreement executed between King County and the Seattle Building and Construction Trades Labor 
Council and the Northwest Construction Alliance II. 

1.2 It is understood by the parties to this CWA that when this CWA is signed by the King County Executive, 
or designee, it will become the policy of King County that the construction work covered by this Agreement will 
be contracted exclusively to the Contractor and its Subcontractors, of every tier, who agree to execute and be 
bound by the terms of this Agreement by Letter of Assent. The Contractor will monitor the compliance with this 
CWA by all Subcontractors of every tier. This CWA covers all King County public projects estimated to equal 
($5,000,000) five million dollars or greater, and shall track with King County Ordinance 18672 and such other 
criteria established by the Executive. 

1.3 King County will implement this CWA by including appropriate provisions in the contract documents for 
covered work, as hereinafter defined. As a result, the successful Contractor, and its Subcontractors, of every 
tier, performing covered work will become a party to this Agreement. King County shall administer, and the 
Parties shall ensure compliance with this Agreement. 

1.4 This CWA represents the complete understanding of the Parties, and no Contractor or Subcontractor is 
or will be required to sign any other agreement with a signatory Union as a condition of performing work within 
the scope of this Agreement. It is understood that this Agreement constitutes a self-contained, stand-alone 
agreement. No practice, understanding or agreement between a Contractor or Subcontractor and a Union party 
which is not specifically set forth in this Agreement will be binding on any other party except that if the CWA is 
silent on any issue the local crafts collective bargaining agreement (CBA) shall prevail. 

1.5 The Unions agree that this CWA will be made available to, and will fully apply to any successful Contractor 
for work who becomes signatory hereto, without regard to whether that successful Contractor performs work at 
other sites on either a Union or a non-Union basis, and without regard to whether employees of such Contractor 
are or are not members of any project or at any location other than the project site as defined in this CWA. The 
Unions here�y pledge to work cooperatively with all businesses awarded work governed by this CWA, despite 
any other dispute they may have with a business over, for example, trust or benefit payments that arose on non­
covered work. 

ARTICLE 2 - PURPOSE 

2.1 The Parties to this CWA, and the Contractors and Subcontractors who assent to work under this CWA, 
acknowledge to support the efforts of King County to increase employment opportunities for workers who reside 
in King County, to help increase social equity, workforce diversity,- increase training and employment 
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Order No. 11246, or such laws or Executive Orders as may supersede them. This Agreement is subordinate to 

US Equal Employment/Affirmative Action Regulations. 

ARTICLE 9 - PRIORITY HIRE PROGRAM 

� The Owner has project specific Priority Hire requirements for all Covered Projects (Priority Hire Program) 
that directs the Contractor and Subcontractors to utilize qualified and competent workers from economically 

distressed ZIP codes ("Priority Hire Workers"). The Priority Hire Program is aligned with actions in the County's 

2016 Equity and Social Justice strategic plan co-created with employees and community partners, and is 

designed to prioritize the recruitment and placement of economically disadvantaged local workers on designated 

King County public works projects. The Program is intended to help address construction workforce shortages, 

diversify the construction workforce, and improve the well-being of individuals who live in geographical areas of 

economic distress, while focusing on participation by Apprentices and Journey level construction workers who 

have been historically underrepresented in the construction industry, including people of color,1 women, and
veterans for a specified share of total hours worked on covered projects. 

9.2 The first month following issue of the notice to proceed and until the Contractor obtains written final 

acceptance from the Owner, the Contractor shall submit a monthly report for itself and all Subcontractors and 

suppliers to King County. The Contractor must report on meeting the requirements of Article 9, and the 

Construction Contracts in King County's Diversity Compliance Management System (DCMS) as provided in  

the executed Construction Contract. 

Contractors and Subcontractors must also report on employee demographics and other pertinent information 

requested by the Owner. Labor hours performed by workers living outside of Washington will be excluded from 

Priority Hire Worker calculations when determining whether the percentage requirements of total Priority Hire 

Worker hours have been achieved. 

9.3 The Contractors failure to allow adequate time to comply with the requirements and processes of the 

CWA including Priority Hire are non-excusable delays. When a Contractor is not in compliance with the Priority 

Hire requirements, they must submit documentation to the County that supports its best efforts for meeting 

Priority Hire requirements and an action plan detailing methods and/or steps to be taken to achieve said 
requirements. 

ARTICLE 10 - PREFERRED ENTRY PROGRAM 

10.1 King County supports the development of a skilled construction workforce through appropriate 

Apprenticeship and Training Organizations, particularly for people of color, women, Priority Hire Workers and 

others facing significant employment barriers. The County also supports Pre-Apprenticeship programs in their 

goals to assist workers with particular barriers. 

10.2 The Parties agree to construct and expand pathways to family wage jobs and careers in the construction 

industry for community residents through collaborative workforce development systems involving community­

based training providers and WSA TC registered apprenticeship programs. The purpose of this program is to 

facilitate a workforce reflective of the diversity of the County's population. 

10.3 The Preferred Entry program, as defined by this Agreement will identify individuals, especially women, 

people of color, disadvantaged youth and those from economically distressed ZIP codes as defined by King 

1 The term "people of color" also means "minorities" and is often the used term in King County code, ordinance and contract

documents. 
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The Contractor and their Subcontractors shall submit a plan for participation of WSATC registered Apprentices 

to the Owner. The Contractor and each Subcontractor shall estimate the total contract labor hours to be worked 

on the Project and shall include the anticipated Apprenticeship participation by craft and hours. Diversity goals 

for the use of Apprentices are identified in Section 12.2 (c) of this Article. The Contractor must report on meeting 

the requirements of Article 12 in King County's Diversity Compliance Management System (DCMS) as written 

in the executed Construction Contract. 

12.2 The Owner shall establish a minimum Apprenticeship Utilization Requirement (AUR), with the goal of not 

less than fifteen percent (15%) per craft as required in King County Code (KCC) Title 12, Chapter 12.16; Sections 

12.16.155 through 12.16.180 on a contract by contract basis. The Contractor shall ensure that no less than the 

established AUR be performed by Apprentices registered with the Washington State Apprenticeship Training 

Council (WSA TC). 

Consistent with any restrictions contained in applicable State or Federal law and regulations, including those 

governing equal employment opportunity, prevailing wage, and apprenticeship requirements and limitations, the 

parties will jointly use good faith efforts or best efforts to meet or exceed the following for apprenticeship 

utilization: 

(A) The Contractor and Subcontractors at all tier levels shall be required to make best efforts to achieve the 

project specific AUR of all labor hours to be performed by apprentices.

(B) Good faith efforts or best efforts means the strongest possible efforts that the contractor and its 

subcontractors can reasonably make to meet the established apprentice requirement and hiring goals.

(C) The Owner has Apprentice voluntary hiring goals for target populations for public works projects as set 

out in King County Code, Title 12; Section 12.16.156 Apprentice Utilization Goals, and also in the 

executed King County Construction Contracts.

ARTICLE 13 - UNION REFERRALS & HIRING PROCEDURES 

13.1 For Local Unions having a job referral system, the Contractor agrees to comply with such system, and it 
shall be used exclusively by the Contractor and Subcontractors. Such job referral system will be operated as set 
forth herein in a nondiscriminatory manner and in full compliance with federal, State, and local laws and 
regulations which require equal employment opportunities and nondiscrimination, and referrals shall not be 
affected by obligations of Union membership or the lack thereof. 

13.2 . By Contractor or Subcontractor request, the Unions shall prioritize dispatch of Priority Hire Workers who 
are residents of King County's Priority Hire ZIP codes. (Exhibit 5) 

13.3 The Contractor may reject any referral for any lawful nondiscriminatory reason provided it complies with 
Article 15.8 regarding reporting pay. Upon referral or dispatch from a Union, "turnaround" or refusal of any worker 
by the Contractors, requires written explanation from the Contractor that shall be communicated from the Prime 
Contractor to the County CWA Administrator and the affected Union within forty-eight (48) hours. 

In accordance with the construction contract, the contractor shall provide qualified and competent employees to 
manage and perform the contract work. The contractor has the right to determine the competency of all 
employees, the number of employees required, and shall have the sole responsibility for selecting employees to 
be laid off consistent with Article 13. 

13.4 In the event that Local Unions are unable to fill any request for employees within forty-eight (48) hours 
after such request is made by any Contractor (with the exception of Saturdays, Sundays, and holidays), the 
Contractor may employ applicants from any other available source. The Contractor shall inform the Union in 
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writing of the name and social security number of any applicants hired from other sources and shall refer the 
applicant to the Local Union for dispatch to the Project, and such applicant will have seven (7) days to register 
with the Local Union. 

13.5 

13.6 
by any Contractor working under this CWA to any other Contractor. 

13. 7 The Parties recognize the Owner's commitment to provide opportunities to participate on Projects to 
Contractors and Subcontractors who may not have previously had a relationship with the Parties to this CWA. 
To ensure that such Contractors' will have an opportunity to employ their Core employees on the Project(s), the 
Parties agree that a Contractor or Subcontractor that is not a party to a current CBA with a signatory Union 
having jurisdiction over the affected work, such Contractor, or its Subcontractor(s), may request by name, and 
the Local will honor, up to a maximum of three (3) designated Journey level Core employees and up to two 
Apprentices enrolled in a WSATC program, provided that the ratio of Apprentices to Journey level workers is in 
compliance with the applicable Apprenticeship program standards. Contractor(s) must first demonstrate that 
Journey level Core employees possess the following qualifications: 

A. Possess any license required by State or Federal law for the project work to be performed.

8. Have works a total of at least one thousand two hundred (1,200) hours in the construction craft during
the prior two (2) years.

C. Were on the contractor's active payroll for at least sixty (60) out of the one hundred twenty (120) calendar
days prior to the contract execution.

D. Have the ability to perform safely the basic functions of the applicable trade.

E. Contractors and subcontractors within their first three years of business can exempt their Core Workers
from the minimum hours and active payroll requirements as described in B & C. Such Contractors or
Subcontractors shall not have performed the project contracted scope of work under any name or under
a past or related license in Washington or any other State.

F. The selected Apprentices are those that are enrolled in a WSATC program and also meet one or more
of the Owners workforce development goals for Veterans, the Priority Hire program and/or the Preferred
Entry program.

13.8 Core employees who meet the aforementioned qualifications will be dispatched as follows:

A. The Contractor or any Subcontractor may request by name and the Union will honor by referral
up to a maximum of three (3) designated Core employees as per Article 13. 7. on an alternating
basis as follows with the Contractor or its Subcontractors selecting first:

• Core Employee

• Core Employee

• Union Employee

• Union Employee

• Core Employee

• Union Employee

All subsequent referrals will be through the respective Union Hiring Hall. 

8. The Contractor and Subcontractors shall request all craft workers from Union hiring halls for
dispatch using a Craft Worker Request Form (Exhibit 4). Core workers of Contractors or
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Union security provisions in Local Union collective bargaining agreements shall govern. Section deleted
See amendment page 54

Except as required by law, the Local Unions shall not knowingly refer an employee currently employed 



Section deleted
See amendment, page 54
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Section deleted, see amendment page 54

















Tim Carter 
Business Manager

Teamsters Local 17 4

Signature: --,,,�
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Rick Hicks 
Business Manager 
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Sprinkler Fitters Local 699 

�� ,#".Y-;; - .,,r L. ?"'---J.., � Signature� 
� Stanton Bonnell 

Business Manager

United As&cal 26 
Signature, 't?vf; t._

Todd Taylor 
Business Manager 





  Exhibit 6:  Amendment Number 1
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5. Remainder of Agreement [Jnchanged. All other sections of the Agreement are unchanged and remain in
full forcc and operation.

6. Authority. The Seattle/King Building and Construction Trades Council and Northwest National
Construction Alliance I[ represent that they each have full authority to sign this Amendment No I on
bchalf of and bind the I-ocal Unions.

Constantine, King County Ilxecutive

U"*.k:--- 9/21/2020

tols lzo

Monty Anderson, Executive Secretary
Seattle/King county Building and construction'I"rades council

Date

9-10-2020
Dan ilutciiins, PNWRCC Contract Administrator
Northwest National Construction Alliance II

Date

-t-) n
Date
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