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Executive Order

Domestic Violence in the Workplace
PER 18-1 (AEO)

Departmentilssulng Agency

King County Executive Office
.Approved

Effective Date.

October11,2000

This order attests that King County government is committed to
pursuing the elimination of domestic violence in our community.

WHEREAS,domesticviolenceisamajorpublicpolicyconcernofKingCountyrequiringa
concentratedeffortforitselimination;and

WHEREAS,domesticviolenceiscriminalactivitythatstatisticsshowaffectseveryone
regardlessofrace,income,orage;occursineverycommunitythroughoutKingCounty;and
destroysrelationships,families,andlives;and

WHEREAS,domesticviolenceisabusivebehaviorthatiseitherphysical,sexual,or
psychological,andis intendedtoestablishandmaintaincontrolovera familyorhousehold
member;and

WHEREAS,domesticviolenceinstillsfearandharmsvictimsandfamiliesandmustnotbe
tolerated;and

WHEREAS,KingCountyemployeesandcustomerscanbevictimsorperpetratorsofdomestic
violence;and

WHEREAS,KingCounty,asanemployer,isadditionallyaffectedbydomesticviolenceinthe
lossofproductivity,increasedhealthcarecosts,increasedabsenteeism,andincreased
employeeturnover;and

WHEREAS,KingCounty,asanemployer,shouldprovideneededsupportandassistanceto
employeeswhoarevictimsofdomesticviolence;
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NOW, THEREFORE,I RonSims,KingCountyExecutivedoherebyorderanddirect:

1. Alldepartmentsandagenciesto:

a) Initiateactionstocreateaworkplaceenvironmentthatprovidesanavenueforassistance
fordomesticviolencevictimswithoutfearof reproach.

b) AdheretoallrelatedKingCountypolicies.

2. TheOfficeofHumanResourcesManagementto:

a) Ensurethatpersonnelpoliciesandproceduresareresponsivetovictimsofdomestic
violenceintheKingCountyworkplace.

b) DevelopandmakeavailabletoallKingCountyemployeesa policythat:

1) Clearlydirectsthatthecountywillnottoleratedomesticviolence.Thisincludes
harassmentorthedisplayofviolentorthreateningbehaviorthatmayresultin
physicaloremotionalinjurytoanycountyemployeewhileincountyoffices,facilities,
worksites,vehicles,orwhileconductingcountybusiness.

2) Offersamethodforprovidingassistancetodomesticviolencevictimsinaconfidential
setting.

3) Providesimmediateassistancetovictims.Thisassistanceshall,ataminimum,
include:referraltotheOfficeofHumanResourcesManagementEmployee
AssistanceProgramorotheravailablecounselingservices;informationabout
communityresourcesavailabletoassistvictimsofdomesticviolence;developmentof
workplacesafetyplansthatseektominimizetherisktothevictim,otheremployees,
andclients;andinformationonmethodstoobtaincivilordersforprotection.

4) Followsanyapplicablerulesorstatutes,andassuresthatreasonableeffortswillbe
madetoadjustworkschedulesand/orgrantaccruedorunpaidleavetoallow
employeeswhoarevictimsofdomesticviolencetoobtainmedicaltreatment,
counseling,legalassistance,toleavethearea,ortomakeotherarrangementsto
createasafersituationforthemselves.



Executive Office

Effective Date: October 11, 2000 Page 3 of3

5) Assuresthatreasonableeffortswillbemadetoassistemployeeswhoarevictimsof
domesticviolencetofindcontinuedcountyemploymentwhenthereisaneedforthe
employeeto relocateforsafetyreasons.

6) Directsmanagersandsupervisorstotakeactionagainstperpetratorswhousecounty
resourcestocommittheactofdomesticviolenceandencouragescountyemployees
whoareperpetratorsofdomesticviolencetoseekassistance.

Datedthis 11thdayof October,2000.

Ro~rt Bruce,Manager
Reco'rdsandElections
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Addendum

WecommendtheExecutiveforissuingtheaforementionedExecutiveOrderonDomestic
ViolenceintheWorkplaceandwepledgethefullweightofoursupportandcooperation.

Signature:

NORMMALENG: __

KingCountyProsecutingAttorney

Date: IG - J f - () 0

~. ~ Date: / () - / / - a d

DAVEREICHERT
KingCountySheriff


