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BUILDING EQUITY

STRUCTURES, POLICIES CONDITIONS IMPACTING THE HEALTH AND OUTCOMES FOR
AND INSTITUTIONAL WELL-BEING OF COMMUNITIES INDIVIDUALS
PRACTICES IN SOCIETY AND FAMILIES
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85% 85%

Whites Blacks Whites Blacks






Students Who Demonstrate Characteristics of Entering Kindergartners
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Percent of Seattle School District Students Suspended/Expelled in 201172012
School Year by Race/Ethncity

14

White Multi-Racial Hispanic/Latino Black/African  Asian/Pacific American
American Izlander Indian

attle Race and Social Justice Roundtable: Call to Action to Eliminate Dispropartionality in School Discipline.




Race and Suspension
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We know teachers want to be fair

“disrespect or
. . ”
loitering.

62 points on the
SAT

less critical
feedback and over-
praise.



Explicit
Bias

Implicit

Bias, Racial
Anxiety, and
Stereotype Threat
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Our Brains in Action

Please state the color of the text

Blue Red Green Black
Green Red Blue Black
Black Blue Green Red
Green Green Black Blue

The Stroop Test
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Belonging in Education

1. Sorting into categories

2. Creating associations
between things

3. Filling in the gaps when
we only receive partial
information

These three processes together add up to

: the “frames” through which our
brains help us understand and navigate the
world



The limbic system is a The Evolution-Designed Brain
very old part of the brain;

) ) ) Amygdala
it can be found in animals.

It is also very fast.

Reptilian Brain © \7 &)
Limbic System ©
Neocortex ©

amygdala
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Preference v. Bias Stereotypes
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Awareness Test
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http://www.youtube.com/watch?v=yrqrkihlw-s

Definitions

— the evaluation of one group and its members
relative to another

Expressed directly/explicitly: “I like whites more than
Latinos.”

Expressed indirectly: E.g., Sitting further away from a Latino
than a white individual.

= Person is aware of his/her evaluation

= The evaluation is automatic and not known
to the person.

— automatic association of stereotypes or
attitudes with a particular group and its members.

Source: Unconscious (Implicit) Bias and Health Disparities: Where Do We Go from Here?



Stereotypes and Attitudes

Stereotypes: traits
associated with a particular
group.

Attitudes: warmth or
coldness toward a
particular group.

We can have positive
stereotypes and negative
attitudes about particular

group.




Percent of racial or ethnic
group below poverty level
in King County (2009)

O Black or African
American

@ Asian

mEHispanic or
Latino

B White, not
Hispanic or
Latino
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How do we measure bias?

Implicit Association Test
(found at Project Implicit)

Measures time differences
between “schema consistent
pairings” and “scheme
inconsistent pairings”

Most people perform Nasty

Wonderful
second task more slowly. R




What does the IAT tell us?

A

Stereotype Congruent (easy/fast)

Item List:

story
Emily
graph
David
numbers
Hannah

Stereotype Incongruent (difficult/slow)

Item List:
books
Sarah

addition
Michael

numbers
Jessica
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Findings

Implicit bias is pervasive.

Judges from three districts
were given the IAT.

87.1% of white judges showed
implicit preference for whites.

44.2% of black judges showed

implicit preference for blacks.
(Rachlinski et al, 2009)



“senerally good writer but
needs to work on”

“has potential”
“sood analytic skills”

2.9/7 spelling grammar errors
were found

4.1/6 technical writing errors
found

“needs lots of work”
“can’t believe he went to NYU”
“average at best”

5.8/7 spelling grammar errors
found

4.9/6 technical writing errors
found
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Acute CHD Presentations

e Unstable Angina

e "Wee heart attack!”

e (subendocardial or partial
thickness MI)

e non-ST elevation MI

e "Big heart attack!”

e (transmural or full thickness
MI)

e ST elevation MI

24



How are Native Americans seen?

We don’t know as much as
we should.

Very few studies measure
attitudes toward Native
Americans and so academia
is contributing to invisibility.

Recent study measured
implicit attitudes toward
mascots: the “Fighting
Irish” versus the “Fighting
Sioux” and found these
correlated with anti-Indian
bias and bias translated
toward people (Chaney et al,
2011).



Implicit Associations and
Asian Americans

Model minority myth has
many lnaccuracies.

Any set of stereotypes kind
be constricting.

Implicit associations show
a strong set of
assumptions.




Examples of implicit bias

*When conductors
were placed behind a
screen, the
percentage of female
new hires for
orchestral jobs
increased 25% - 46%.




Confirmation Bias

We judge behavior
differently depending
upon the stereotypes
or negative
assoclations.




Defensive Arrogance

Are you being defensive? - | don't think so!

Irritated Happy Confused Worried

29



Internalized Perceptions

We unconsciously think about race even when we
do not explicitly discuss it.

You cannot avoid bias by avoiding

race; it does not work. >/ [.e1:s T alk l
| AhOut RacE §

Conversations about race are not 5 4
easy, but they are vital.

Source: Lester, Julius. Let 's Talk About Race



Does race affect sentencing?

Scenario1 Scenario 2

A white boyfriend and black A white boyfriend and black

girlfriend are in a bar. They girlfriend are in a bar. They

argue quietly. He hits her. argue. He is heard yelling:
“how dare you talk about a

A black boyfriend and a white white man in public.”

girlfriend are in a bar. They A black boyfriend and white

argue quietly. He hits her. girlfriend are in a bar. They
argue. He is heard yelling:
“how dare you talk about a
white man in public.”



... but it is not enough.

Disparities i

Test Perﬂ::rman::\
/ Disparities in Access to

Higher Education

School
Segregation —® Disparifies in

veighborhood
Segregation Racial

L= -

Labor Market

Stigm: Disparities

Disparifies i
Economic Status
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Segregation impacts a number of life-opportunities

Impacts on Health

School Segregation
Educational Achievement
Exposure to crime
Transportation limitations and
other inequitable public services

Neighborhood ~ R Job segregation

Segregation
\, Racial stigma, other

psychological impacts

Community power, civic
participation and individual

assets
Adapted from figure by Barbara Reskin at:



What can be done?

Research shows people
can reduce their implicit
bias levels.

Challenging in light of
the prevalence of
stereotyping in the
media and culture.

So - need behavioral
approaches as well.

Institutions like schools
can develop practices
that help teachers over-
ride the behavioral
effects of implicit bias.

Requires effort and
thoughtful approaches
that are context
dependent.



Overcoming Implicit Bias

Promote counter-
stereotypic images

Promote Individuation

Promote empathic
perspective-taking

Promote inter-racial
engagement (Devine,
2012)




Outcomes

After 4 weeks,
participants [IAT
scores were lower,
they expressed more
concern and
awareness of
discrimination, and
they sought more
inter-group contact.

The effects held after
8 weeks.

Required conscious

effort, |
partici

but the
bants were

general

ly positive

about the outcomes
of their efforts.



Rebound Effects

It is crucial to be aware of — worry
possible unintended or concern that people
consequences of focusing have about or during
only on implicit bias as inter-racial interactions.

relevant racial dynamic.

concern about

Awareness will avoid confirming negative
rebound effects. stereotype about group.



Racial Anxiety

Experienced by people of color as anxiety
that they will be the subject of
discrimination and hostile or distant
treatment.

Experienced by whites as anxiety that
they will be assumed to be racist and will
be met with distrust or hostility.



When we anticipate
that we will be judged
or rejected because of
our race, ethnicity,
gender, or other
identity characteristic,
we are experiencing




Effects




Heart rate goes up,
cortisol (stress
level) increases,
and cognitive
capacities go
down.




Interventions

Promote the
recognition that
increased inter-racial
contact leads to less
anxiety.

Noticing race is not
racist — it 1s seeing part
of a person’s identity.

Facilitate cross-racial
ally groups to help
people recognize that
obstacles and
challenges may not be
linked to race,
ethnicity, or gender

difference (Walton &
Cohen, 20m).



Stereotype Threat

from the awareness of
a negative stereotype
or personal reputation
in a situation where
the stereotype or
identity is relevant,
and thus confirmable




Figure 15. Performance on a Challenging Math Test, by
Stereotype Threat Condition and Gender
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Stereotype threat: i

participants are told that women are
worse than men at mathematics, the
WOMeN’s scores wWorsen, men'’s
improve...
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Stereotype No stereotype
threat threat

Source: Spencer et al., 1999, “Stereotype threat and women's math performance," Journal of Experimental Social
Psychology, 35(1), p. 13.
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Proof of Stereotype Threat

&8 PERCEPTION.ORG



When White Men Can’t Do Math
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Test of Your Math Ability Test of Your Math Ability
Relative to Asians
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When White Men Can’t Do Math

e o
o B N

ltems Solved

9
8
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5
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Test of Your Math Ability Test of Your Math Ability
Relative to Asians
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The concern many
whites feel that
they will confirm
that stereotype
that they are racist.




Conseqguences of “kindness”

Calculus and Chemistry Poorly written essay — what
Best subjects history and kind of feedback
biology/worst is math Praise and little criticism to
Tutoring? Black and Latino students.
Time for other activities? Critiques for White
How difficult? student?- —

Except if teacher feels

o el suppIc))rted by principal -

For White students but not for then Black and White

Black students (if the peer students treated the same.

advisor is worried about Latino students still overly

seeming racist) praised.



Mindset Matters
F’f' S
L

.




Institutional Interventions

ensure

that the environment does that includes

not have race or gender- men and women of every

based triggers. race and ethnicity.
encourage

people to recognize others’ Recognize

unique characteristics. color-blindness doesn't

work.

when people focus on
values outside of
themselves, identities are

not as Salient. http://www.reducingstereotypethreat.org/reduce.html



1) Have you ever 3) How may implicit

felt like people bias, racial
make anxiety, or
assumptions stereotype threat
about you that interfere with
are not true? equity goals in

2) How do you your department?
handle that 4) Brainstorm!

experience?
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Follow up

* Take ownership for continuing the dialogue and work towards
Building a Culture of Equity in King County
* Join the Within our Lifetime Campaign @ www.withinourlifetime.net

*  Yammer — Sign up and join the Equity and Social Justice Group @
www.yammer.com/kingcounty.gov

e Contact an ESJ IBT or Forum Planning Committee Member (details
available in the program)
* Presentation and other resources from today can be found at

www.kingcounty.gov/equity under Tools & resources (info
available in the program)



http://www.withinourlifetime.net/
http://www.yammer.com/kingcounty.gov
http://www.kingcounty.gov/equity
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