



Threshold Criteria

1. Applicant Eligibility:  The applicant, King County, is a general purpose unit of local government and is an entity that is eligible to apply for EPA Brownfields Grants.  Our Governor has agreed to accept Recovery Act Funds for this program as required in section 1607 of the Recovery Act.  (Please see attached letter)
2. Project Location:  Applicant proposes to serve King County, with an emphasis on the residents living near the Duwamish/Tukwila Manufacturing Industrial Center.  We propose to serve the unemployed and underemployed though our Brownfields Jobs Training program where participants will hired in positions as environmental technicians in and near their respective communities. 

The EPA-funded grant in our project area is BF-960153-02-0.  The King County Solid Waste Division manages the joint King County/City of Seattle Brownfields Program, which has been funded through EPA assessment and cleanup grants since 1998.  In addition, King County and the City of Seattle are partners in the Washington State Brownfields Revolving Loan Fund (BCRLF) Coalition.  

3. Eligible Use of Funds:  King County proposes that the project will be an eligible use of funds as detailed in Section 1(B) of RFA-ARRA-OSER-OBLR-JT and will not include prohibited costs.
4. Duplication:  This application does not duplicate other federally funded environmental job training programs, as there are no other federally funded environmental job training programs that specifically serve King County.  These funds will only be used for eligible activities and will not include prohibited costs.

5. Required Training:  King County will include the OSHA 29 CFR 1910.12 40-HR HAZWOPPER in its training outline and has included an outline of our proposed training.  Please see training attachment.

6. Conformity:  King County’s proposal will reflect the outline and content of the guidelines used in RFA-ARRA-OSWER-OBLR-JT.

7. English:  King County will submit its application material in English, including all support letters.

I.
Detailed Project Description

1.
Recovery Act Effect

King County Brownfields Job Training Project (KC-BJTP) will be administered by the King County Jobs Initiative (KCJI), a workforce development program of the King County Department of Community and Human Services, Work Training Program.  KCJI has provided job training, support, and job placement services to low-income clients in King County for over ten years and has included environmental clean up as one of its employment and training sectors.

A. As a current grantee and past recipient for Brownfields Job Training funds, King County will be able to administer the American Recovery and Reinvestment Act Brownfields Jobs Training Project expeditiously to facilitate the creation and preservation of environmental clean up jobs by using the same principles used in the KCJI program.

· Participants will be enrolled into the Environmental Technician Series training, which will be approximately 5 weeks. 
· A minimum of 144 participants (90 percent) will successfully complete training and achieve appropriate certifications as described in section  

· Place a minimum of 120 clients (83 percent of those trained) into jobs as Environmental Technicians with a minimum wage rate of $12 and hour and an average wage rate $16.78 per hour.

· KC-BJTP knows that having participants trained and ready to go to work along with the comprehensive job placement services and partnerships with employers will readily facilitate placement.

B. Labor Market Assessment

King County reviewed the Labor Market Assessment done through our State Employment Security Department on the demand for environmental clean up jobs.  The analysis included hazardous waste treatment and disposal, hazardous waste collections and air, waste, water, electronic waste programs and the green job demands.  Extensive work is currently underway to determine the current and projected number of green jobs within Washington state and King County. Safe removal of hazardous materials and the installation of green components will improve the likelihood that workers will be positioned to fill the most in-demand openings.  Currently hazardous materials removal workers have a projected 4.9 percent annual growth from 2006 to 2011; which is a higher percentage growth rate than that expected for computer scientists.

Our current curriculum provides the necessary certification for employment in environmental clean up and our employer community has confirmed that our Brownfields curriculum is essential to job placement in the environmental clean up field.  We were very successful in implementing an effective curriculum and were one of the first Brownfields Training Pilot projects to develop the innovative and advanced assessment curriculum.  A description of our curriculum with certification description is listed in section 2.1.

C. Employer Community

As a 2007 Brownfields Job Grant recipient, KCJI will continue to utilize many of the same employers that it proposes to use for the ARRA Brownfields Job Grant.  King County developed its Brownfields curriculum in 1999 based on the required certification of EPA.  We had the involvement of employers, environmental clean up trainers and the community through our Technical Advisory Board We have on-going relationships with these employer organizations and we have informed them of our intent to apply for additional stimulus funds.  They are still committed to KC-BJTP and to hiring our trainees.  Many have expressed their expectation for staff increases in April.  These organizations include Local Labor Union 242, King County Housing Authority through its Hope VI Program and the King County Waste Water Treatment Plant, Environmental Resolutions and Specialty Environmental. (See attached letters of support).

D. Measure of Success

KC-BJTP proposes to train 140 participants, (47 participants a year) in the environmental technician series with a job placement rate of 85 percent, to ensure a total of 120 participants are placed into environmental/green jobs.  We anticipate that our participants will acquire employment quickly as a result of their newly acquired skills.  Additionally we have been informed from our employer community that they expect to participate in the many roads, housing, and wastewater projects that are expanding and coming on line in King County under ARRA.  While our minimum wage rate for our trainees is $12 an hour, the average wage for our trainees has been $16.96 per hour.

While KC-BJTP is excited about the possibility of increasing job training opportunities through these grant funds and we look forward to improving community involvement through Brownfields clean up in King County.  The impact of redeveloping communities will increase a cycle of redevelopment activities, including job creation, affording families to have more purchasing power, which also facilitates economic recovery.  As we continue to develop constructive partnerships with employers, colleges, labor unions, apprenticeship programs, community groups and others, we will strengthen our job development strategies and engage communities in environmental concerns.  We will also increase opportunities to enhance our training as new and emerging trends developing in green jobs.

II. Project Work plan Objective and Plans

1. Project Objectives
KC-BJTP proposes to offer a practical Environmental Technician training series, which includes specialized knowledge of Brownfields problems and solutions.  This provides trainees a total of 238 hours of classroom and hands on instruction from instructors certified to provide this training.  Students will receive five weeks of training and will be provided with 34 hours of instruction each week.


Courses in which participants receive certifications:

· 40 Hour Hazardous Waste Site Worker (HAZWOPER) Field Operations (OSHA 29CFR1910.120E (3))

· 8 Hour Lock out/Tag out (29 CFR 1910.147)

· 24 Hour Industrial Spill Response (29 CFR)

· 24 Hour Confined Space Entry (29 CFR 11910.46)

· 16 Hour Industrial Hygiene (29 CFR 1910.121-1910.134)

· 8 Hour First Aid and CPR (29 CFR 1910.151)

· 8 Hour Fall Protection/Fall Arrest (29 CFR 1910.66501-502)

· 8 Hour Blood borne Pathogens (29 CFR 1910.1030)

· 16 Hour Lead Abatement (40 CFR 745R & WAC 296-64)

· 32 Hour Asbestos Training (40 CFR-763 & WAC 296-65)

Courses in which participants do not receive certification:

· 30 Hour OSHA Construction Readiness 

· 16 Hour Innovative Technologies

Training cycles will be held 3 times a year with a proposed start time of August. The schedule of classes will take place in the first five weeks of August through September; January through February; April through May and August through September of the years 2009 – 2012.

Training Cycle

	1st Quarter
	2nd Quarter
	3rd Quarter
	Year

	Aug, Sept, Nov
	Dec, Jan, Feb, Mar
	April ,May, Jun, July
	

	August and September 
	January and February
	April May
	2009 - 2010

	August and September
	January and February
	April May
	2010 - 2011

	August and September 
	January and February
	April May
	2011 -2012


King County will ensure a 75 percent minimum placement rate for trainees completing the Brownfields series.

2. Trainee Recruitment/Screening and Facility Accessibility:  Trainee recruitment will be done by community based organizations, CBOs on contract with King County, functioning as Account Executives (AEs).  These CBOs have extensive community contacts and experience working with low-income, unemployed and underemployed residents of King County.  Trainees will be recruited from many sources including referrals from past graduates, WorkSource Centers, labor unions and outreach to the low-income community.  

To ensure that KC-BJTP clients have the best chance to complete training as well as for placement and long-term retention in their career choice, a comprehensive screening and assessment is provided to all clients prior to enrollment in the training program.  

This includes:

· An in-depth interview by case managers;

· A Comprehensive Adult Student Assessment (CASAS) test will be given to assess clients reading and math skills.  A minimum score of 210 is required;

· Clients who do not meet the minimum standards are enrolled in Adult Basic Education (ABE) or English-as-a-Second Language (ESL) courses until they achieve the required score or they are encouraged to select other training options within KCJI; 

· Clients completing the first round of assessment and CASAS Tests will then be placed into a mandatory  King County funded Job Readiness Training, which addresses life skills in-depth.  This includes but is not limited to: class attendance requirements, home life issues, conflict resolution and anger management, budgeting and financial management, study habits, addressing barriers to housing and transportation issues, work ethics, planning for childcare, job search skills, interviewing, and resume writing; and time management;

· Participants will then be required to pass a mandatory drug screening before being enrolled into the Brownfields Job Training Project.

All trainees will have the option of attending one of three training sites:  1) RGA Environmental, located in the downtown area with easy access via bus routes; 2) Argus Pacific, located in North Seattle with easy access via bus routes and 3) South Seattle Community College, which is also easily accessible via King County Metro bus service. 

To address travel needs that may arise, KC-BJTP will provide transportation cost assistance by issuing bus tickets, bus passes and gas vouchers for those clients in need of this assistance.  

All fees for training and certification and will be paid by KC-BJTP from grant funds.  Medical exams and others fees will be paid from leveraged King County funds.  Participants will not be required to pay for any of these costs.   

3. Local Job Development Strategies/Local Employment Incentives  

King County began building a new Bright Water Treatment Plant Project in 2006 and is slated to be completed by 2010.  Because this is a King County funded project, KC-BJTP has participated in the formation of language for project labor agreements for this project.  KC-BJTP also continues to work closely with the King County/Seattle Brownfields Program and its partner, the Environmental Coalition of South Seattle, (ECOSS) to identify assessment and clean up projects that will generate employment opportunities for Brownfields trainees and to prioritize projects where the proponent is willing to consider graduates of our training program as their first source of hiring referrals.  KCBJTP works closely with the Washington State Department of Ecology and has informed them of their application for this grant.

King County will also work closely with the King County Housing Authority in the second phase of work for their HOPE VI Grant through additional Housing and Urban Development funds.  This partnership will provide additional opportunities for our trainees.  Additionally, the City of Seattle will replace the Alaska Way Viaduct, an older elevated bridge that was damaged in the Nisqually Earthquake.  King County has helped local employers take advantage of the tax incentives for hiring low income and TANF participants in the past through the Work Opportunity Tax Credit and will also make the option available to employers through this grant as well.
III
Performance Measurement 

1. Anticipated Outcome and Outputs Measurement  

Outputs

KC-BJTP proposes that 160 participants will complete the Brownfields training series.  We anticipate placing 120 or a minimum of 75 percent of our trainees into environmental clean up jobs.  We further anticipate achieving the following results:

· To facilitate a consistent environmental training program that will consist of practical classroom style training with curricula modules.

· Training will consist of  appropriate certification in environmental sampling and site clean up method modules

· Training will also include Occupational Health and Safety (OSHA) Hazardous Waste Operations and Emergency Response Standard (HAZWOPER), lead and asbestos abatement and specialized knowledge of Brownfields problems and solutions

Outcomes

King County believes that they will be able to easily implement the Brownfields Jobs Training Project through the American Recovery and Reinvestment Act by engaging our many community partners in local government, human services, and public and private organizations community based organizations, employer partners and training institutions. We believe our efforts will:
· Facilitate our trainee’s ability to acquire and retain employment as a result of assessment and clean up of Brownfields and other contaminated sites.

· Promote economic recovery in King  County by placing graduate of our Brownfields Job Training Project into sustainable jobs in the environmental field

· Enhance community involvement and create the development of constructive partnerships

· Increase the skills and availability of labor for environmental remediation in those communities impacted by Brownfields in King County while also fostering opportunities for self-sufficiency  for our trainees

· Create the promotion of environmental health and occupational safety options at home and work for community residents. 

2. Milestones and Objectives

KC-BJTP strategy for continuing jobs is ensured through King County’s Current Expense funds for its core employment and training program KCJI.  The program has been in existence for 10 years and is projected to receive continued funding by King County.  King County achieved success early on in our Brownfields Job Training Project and continued that success over an eight year history.  Please see attachment c. on Milestones
KC-BJTP has met and exceeded all of its expected performance outcomes for all EPA Brownfields Job Training Grants received.  To date, King County has trained 260 participants in our KC-BJTP and placed 183 participants into jobs with wages from $10 to $32 an hour.

KCJI, the core program that will operate KC-BJTP, is funded by County current expense funds to provide employment and training services and we anticipate the program will be funded throughout the life of the grant.  KC-BJTP has gained notoriety in providing average wage jobs of $16.78/hr to low income disadvantaged residents with an emphasis on those exiting the criminal justice system.  

The King County Work Training/King County Jobs Initiative believes their role is vital in helping County residents become employed and play a major role in economic recovery and economic development.  As our division works collaboratively with other municipalities around employment and training issues, we are confident that our program will remain a key instrument for putting people to work.

King County was awarded a $200,000 Brownfields Job Training grant in 2007 and was able to leverage $232,053.  King County has leveraged its own funds for the administrative and programmatic costs for KC-BJTP, and funding from partner agencies for support services, including childcare, transportation, tools and other emergency services.  We have leveraged funds in the past from our partner agencies for training and support services that receive funding from the City of Seattle, Washington State Department of Social and Health Services, area foundations, Washington State Department of Corrections, King County YouthBuild and the Workforce Development Council.  For this grant, we will utilize our partner agencies again as they have assured us that they will support our applications and provide leveraged funds, however at lower levels due to cuts in their own funds.  
3. Plans for Sustainable Employment

KCJI’s ability to successfully achieve its objectives is based to a large degree on our contractual partnerships with community-based organizations to perform Account Executive (AE) services and Job Readiness Training.  These contracted agencies hire designated staff persons to provide AE services, which include outreach, recruitment, assessment, comprehensive case management, enrollment into job training, job placement, job retention services and support services all participants are provided Job Readiness Training, giving them an introduction to job search skills, interviewing, and resume writing.  

All participants are also provided comprehensive case management, individualized to their needs.  AEs develop a close relationship with their clients, providing assistance with resume preparation, job leads, assistance with applications and interviews, job clubs, and one-on-one support.  All KC-BJTP participants will access job search support and resources such as computers and industry directories are also available through our partnership with Work Source Renton.  

Account Executives will also provide KC-BJTP participants with job retention services and tracking for one year from date of placement as this a requirement in our contract with our AEs.  Job placement retention and tracking information is detailed in our MIS (described in section 5.1) and is closely monitored by program staff to make sure that goals are met.  Job placement and retention information is also monitored through bi-monthly AE meeting to address barriers and prevent attrition
King County is currently developing a link with the GE-NEW Pre-Apprenticeship Program, (Green Energy Non-Traditional Employment for Workers) at South Seattle Community College.  This is a pilot program aimed at low-income youth to bring up their math, physical and electrical theory and applications to prepare for entry into energy utility, green building, and electrical green jobs field
King County maintains on-going communications with our environmental employers from our 2007 Brownfields grant award and all have expressed continued support.  We are also hosting meetings with local environmental employers and other stakeholders to discuss the reformation of an advisory council that includes a green job strategy.
The description of commitment and involvement from local environmental employer is also found in I.1c. 
IV.
Programmatic Capability

1. Ability to Complete and Manage Project

King County is highly experienced in managing federal grants.  KCJI was the recipient of a Brownfields Job Trainings Grant in (1999 BT- 98063701-0) with two supplemental awards in 2001 and 2002.  In 2003, KCJI was awarded another two year job training grant (JT- 97087901) and King County was also awarded a Brownfields Job Training Grant in 2007 (JT96069401) 

King County has met all grant obligations related to outcomes, reports and programmatic audits.

Project Descriptions for previous and current Brownfields training projects include multiple sites for jobs placement with environmental clean up companies.  Initially many clients were placed on sites at Aarsoco and at Harbor Island superfund sites where the primary contaminants were lead, arsenic, and petroleum. 

Throughout the years, many trainees were placed in jobs on construction sites with a need for workers trained in hazardous waste removal such as projects with Sound Transit, King County Housing Authority, and other small projects with environmental companies.  As we diversified our curriculum for sustainable employment when Brownfields work slowed down, many trainees became employed with companies providing asbestos removal.  Throughout the time frame of 1999 to 2007, our primary source of funding was EPA Brownfields Job Training Funds and King County Current Expense funds.

We were also able to leverage a host of services through Community Trade and Economic Development for additional case management, DSHS for childcare and support services, South Seattle Community College for truck driving, King County for additional case management, and transportation services. 

The only obstacle KCJI has encountered is a recent slow down in hiring.  We are working with our employers to ensure they are aware of funding available through both Washington State and King County to ensure our participants are placed in jobs once contracts are awarded.

2. Federal Reporting Requirements

KC-BJTP’s record of compliance with EPA progress report requirements over the past eight years has been excellent, and was prepared by the Program Manager for KC-BJTP.  King County has met all grant obligations as it relates to outcomes and reporting requirements.  KC-BJTP has provided EPA with the required quarterly reports along with job training reporting forms, MWBE utilization and procurement forms.  Additionally, we have included demographic information, success stories, community information concerning KC-BJTP and all press releases.  What's more, KCJI has participated in the ACRES on-line reporting for job placement outcomes.

In addition, KC-BJTP has done an excellent job in reporting on whether we are achieving results under our cooperative agreements, including providing detailed quarterly reports with narrative descriptions of tasks, and milestone charts showing the schedule and status of task-related milestones.  KC-BJTP has also provided detailed final reports.  Information provided in these reports demonstrated that KC-BJTP was making satisfactory progress and was on schedule.  

KC-BJTP is located in the Work Training Program, Department of Community and Human Services, Community Services Division.  In addition to the grant project mentioned in 4.1, the Work Training Program has received YouthBuild grants from Housing and Urban Development for $700,000 for 2006 – 2008 and Department of Labor for $1.1 million for 2008 - 2009.  YouthBuild assists young adults between the ages of 16 to 24 who have dropped out of high school complete their high school education or GED.  Youth in the program explore construction careers; build work habits, attitudes and experience, and transition into apprenticeships, post-secondary education and/or jobs.  The program emphasizes exploration of emerging green jobs and technologies that reduce energy consumption and protect the environment.
3. Organizational Experience, Timely and Successful Achievement of Project Object

Organizational Experience and Plan:  KC-BJTP will be administered by KCJI, a program of the King County Department of Community and Human Services, Work Training Program.  KCJI has provided job training, support, and job placement services to low-income clients in King County for over ten years.  KCJI provides retention services to all clients to ensure clients remain in jobs at least one year from date of placement.  

The goal of KCJI is to reduce poverty in King County by offering industry-driven, short-term training and job placement in targeted sectors with livable wages (minimum of $9/hour, plus benefits).  KCJI is a community driven project partnering with employers, local government, community based organizations, health and human service organizations, community and technical colleges and labor. 

KCJI’s ability to successfully achieve its objectives is based to a large degree on our contractual partnerships with community-based organizations to perform Account Executive (AE) services and Job Readiness Training.  These contracted agencies hire designated staff persons to provide AE services, which include outreach, recruitment, assessment, and comprehensive case management, enrollment into job training, job placement, job retention services, and support services.  All contracts are performance based and directly tied to outcomes.  King County works closely with all of these partner agencies and other employment and training partners to address on-going workforce development issues.  

KCJI has a designated project manager that will continue to work with community partners to ensure that all target goals of recruitment, job training, placement, retention and support services are met.  King County meets with its AEs bi-monthly for technical support and coordination and to address issues of concern.  Each quarter, performance reviews are done with each AE contractor to ensure timely accomplishment of program objectives.  

Because of the structure of the KCJI program, participants develop quality relationships with their AEs and are able to secure the support they need during their enrollment.  Consequently, KCJI has maintained a consistent job retention rate of 90 percent for participants remaining in their jobs for one year after the date of job placement.  Additionally due to the high wages received by participants, we have waiting lists for job seekers wanting to enroll, which has been an asset to our recruitment strategy. 

We believe our ability to maintain a quality program, place participants into high paying jobs with comprehensive case management, and retention services will provide us with the tools we need to meet our objectives in the three year performance period.

4. Staff Expertise/Qualifications  

KCJI has a strong administration and management team that maximizes performance results with cost effectiveness.  As a part of the Work Training Program, KCJI works under the supervision of a Workforce Development Coordinator with over twenty years of experience in workforce development who oversees the largest WorkSource center in King County, WorkSource Renton; King County Work Training Program with three Program Managers who have from five to fifteen years of experience; and The King County Dislocated Worker Program with one Program Manager with over 15 years of Workforce Development experience.  

All programs collaborate together for leveraged resources and services.  KCJI has a Program Manager that was part of the inception of the program and is highly experienced in administering and managing all aspects of employment and training programs.  Our Program Manager has over 20 years experience in employment and training in both the public and private sector.  Additionally, we utilize information technology staff input from our Community and Human Services staff with over ten years of experience.

Our community-based organizations each have over 25 years of experience in providing employment and training services to low income residents in King County.  They have extensive experience in securing funding for their various programs and are very knowledgeable in leveraging resources for training and support services to provide the maximum service for their clients.  They are highly experienced in engaging, tracking and providing high quality services to all clients enrolled into KC-BJTP.

All KC-BJTP instructors are licensed to provide certifications.  Training will be provided by RGA Environmental, Argus Pacific Environmental, or South Seattle Community College.  All are EPA accredited environmental training organizations with instructors with over 20 years of instruction experience in the environmental industry.  Instructor experience is further detailed in section 3.B.

5. Experience and Success

KC-BJTP brings together an impressive array of partnerships, experience and past successes that together demonstrate a high likelihood of success in delivering an effective Brownfields Job Training Project that serves the needs of low-income, minority, unemployed, and underemployed individuals in King County.  KC-BJTP has a record of success in training and placing individuals from the target community in full-time employment.  KCJI was highly successful in training and placing graduates through its previous EPA Brownfields Job Training Project.  This record of success along with our strong community partnerships will enhance the ability of KC-BJTP to successfully achieve the project objectives.

Our identified trainers are RGR Environmental, Argus Pacific Environmental and South Seattle Community College, all have over 15 years of training experience.

V.
Documentation of Achieving Results 

1.
Progress towards achieving KC-BJTP performance measures and milestones is tracked using our Management Information System (MIS), which is carefully monitored by KCJI staff.  The system documents all activities with regard to tracking enrollment, training, job placement, and retention and support services.  

All services provided to clients are recorded, including training enrollment and completion dates, support services provided, and expenses incurred.  The MIS also tracks clients placed into jobs:  employer identification; start date; wage rates and increases; and job retention at three, six, nine and twelve months.  Demographic data collected includes clients’ family and income size, education, work experience and housing status.  

AEs enter their own client data directly into this robust, easy to use database where both AEs and KCJI staff may view the same easy to use data entry screens, the same performance, and other reports.  In this way, they may each monitor performance closely and on a timely basis.  This system allows King County to know at all times the number of trainees enrolled, job placements, retention numbers, and any other up to date information on current client status and funds used.  

We make this information available to EPA in our quarterly reports.  Because we track clients for one year after job placement, we will provide information on clients for up to two years of service.   

We also use a portable system that allows vendors to receive payment from King County for all expenses incurred such as training, test fees, certifications and other support services King County has checks and balances with its ARMS Financial System that give real time data on all expenses incurred by all programs divided by specific programs within each division and department. 

Other federal grants received are also discussed in section 4.2 Our WIA Youth and Dislocated Worker Programs have a nine year history of achieving high outcomes for participants.
2. Achievement of Original and Placement Goals
To date, King County has trained 260 participants in our KC-BJTP and placed 183 participants into jobs with wages from $12 to $32 an hour with an average wage rate $16.78 per hour.  All grant training and placement goals were met and or surpassed through 1999 – 2005.  Our 3rd quarter job placement numbers for 2007 job training grant was low due to a change in our economy and we are working with our employers as they become aware of upcoming projects.
Additional information on previous EPA goals are mentioned in section 3.2.
Attritions rates have varied throughout the years.  Early on, we developed a plan for the initial 40-hour hazwopper with a plan to return for additional after initial job placement.  Due to the fact that many participants were place in high paying jobs following the training, many opted for employment and did not return to finish the training.  For subsequent grants, we utilized an array of support services and community resource to aid in connecting with participants and cut our attrition rate to less than 10 percent.  For our 2007 grant, we are able to provide incentive funds made available through the City of Kent for participants involved in the criminal justice system.  Consequently, our attrition rate has been less than 7 percent.

VI. Community Involvement and Employer Partnerships

1. Collaboration with Brownfields Stakeholders in Target Community

Partnership with EPA Brownfields Grant Recipient:  Since 1998, King County has been the recipient of several EPA Brownfields Assessment Grants and received an EPA Brownfields Clean up Grant in 2004.  As previously mentioned, KC-BJTP will continue to work closely with the King County/Seattle Brownfields Program and its partner, the Environmental Coalition of South Seattle (ECOSS), to identify assessment and clean up projects that will generate employment opportunities for Brownfields trainees and to prioritize projects where the proponent is willing to consider graduates of our training program as their first source of hiring referrals.  (See attached letter from King County/Seattle Brownfields Program) 

For this grant application, King County will enhance training options by including Options for a select number of clients to receive as Energy Auditors and Weatherization Specialist.  We are collaborating with South Seattle Community College on grant funds they are applying for the increase training options for Green Jobs.  Additionally, we will build on relationship with the King County Wastewater Treatment Plant, Bright water to provide options for our trainees to receive apprenticeships as Wastewater treatment Operators.  (See Attached Letters)
2. Community Involvement and Employer Partnership

For the purposes of notifying the community and involving them in this grant, King County conducted a grant development workshop which included key staff from the following organizations: Seattle Community College District, King County Dislocated Worker Program, King County Work Training YouthBuild Program, Environmental Coalition of South Seattle, Center for Career Alternatives, Washington State Department of Social and Health Services, Washington State Employment Security Division, Seattle Vocational Institute, and King County Wastewater Treatment Division.  

King County also notified via email three Unincorporated Area Councils in Maple Valley, White Center/Boulevard Park and West Hill of their plans to apply for the this grant, as these are the areas  closest to Brownfields sites.  Additionally, we posted a notice of intent to apply for EPA Brownfields Job Training funds on the web site of the King County Jobs Initiative at
Partnerships to Secure Non-environmental Related Training and Support:  KC-BJTP ensures that its trainees are job ready through the extensive services provided through leveraging the services of the KCJI program.  This includes assessment and screening, comprehensive case management, addressing barriers, job readiness training, support with job search, job placement and retention, and emergency support for childcare, transportation and other emergency needs.

KC-BJTP will also leverage a wide array of services through extensive partnerships.  These include:  Life Skills and Pre-Employment Training through South Seattle Community College and Seattle Central Community College, Placement Counseling and Truck Driving Training through South Seattle Community College, GED attainment through King County YouthBuild, Childcare through the State of Washington Department of Social and Health Services, transportation services through King County Metro in the form of gas vouchers, and computer access and support for job search and resume development through the Work Source system.  (See attached letters of support from SSCC, SCCC, and the Workforce Development Council).  The costs of these leveraged services can be found in the attached budget.  

VII. Community Need

1.
Target Community

The target community for KC-BJTP is low income, disadvantaged adult residents of King County, with an emphasis on the Duwamish-Tukwila Manufacturing Industrial Center (MIC).  The largest concentration of low-income people in King County is in South King County, especially along the Duwamish corridor.  This area is also, where the greatest concentration of Brownfields sites is in the State of Washington.

King County currently has a current unemployment rate of 8 percent, and has lost over 89,000 people unemployed on record.  According to the U.S. Census Bureau, 2005 American Community Survey, King County’s poverty rate is 9.4 percent and its median income is $58,400.  Of the total population, 21.7 percent are low-income (earning below 50 percent of median) and 30 percent are minorities.  In addition, 10.8 percent of the population speaks are LEP (limited English proficient).  Children make up 22 percent of the population and persons with disabilities make up 13 percent.  

The Duwamish/Tukwila MIC is one of the principal areas of historic contamination in the county.  It also has significant low-income, minority and sensitive populations surrounding it.  The neighborhoods of South Park (census tract 112), Georgetown (census tract 109) and Allentown (census tract 263), are all located in or around the Duwamish/Tukwila MIC and have significant minority and low-income populations.  According to 2000 U.S. Census data, these neighborhoods have a population of 6,129 and are quite diverse.  On average, the residents of these neighborhoods are roughly 50 percent White, 7 percent Black, 15 percent Asian Pacific Islander, 19 percent Hispanic and 8 percent Other, as opposed to King County overall, which is 73 percent White, 5.4 percent Black, 11 percent Asian Pacific Islander, 5.5 percent Hispanic and 4 percent Other.  

On average, these neighborhoods have a poverty rate of 12.5 percent, 6 percent are unemployed and median household income is $41,705.  This compares with King County overall, which has a poverty rate of 8.4 percent, an unemployment rate of 4.5 percent and a median income of $55,000.  The source of this data is the Profile of General Demographic, Social, and Economic Characteristics: 2000, U.S. Bureau of Census.  

Furthermore, downtown South Park is home to the Sea Mar Community Health Clinic which provides a range of preventive health services for pregnant woman and children, including maternity support services and a Women, Infant’s and Children (WIC) program.  These sensitive populations receive health care within an area targeted for Brownfields assessment.  Assessments conducted in neighborhoods with sensitive populations will identify and address the reduction of threats to the health and welfare of those populations.  

According to the National Census Bureau of Income, Poverty and Health Care, the poverty rate in King County has increased by over 40 percent over the last two years from 7.3 percent to 10.4 percent.  Nationally, the poverty rate rose only slightly from 12.5 percent in 2003 to 12.7 percent in 2005.  

Many low income and unemployed residents are struggling even more, according to the Committee to End Homelessness, because it is nearly impossible for them to find affordable housing in King County.  A worker earning minimum wage ($7.16 per hour in 2004) would need to work 80 hours per week to afford a one-bedroom apartment at the fair market rent of $729.  Additionally, according to the 2006 King County Annual Growth Report, there is no affordable rental housing for 99.5 percent of the households in King County that earn 30 percent of median income or less.  The Committee to End Homelessness in King County estimates that 8,300 people are homeless on any given night, including those in shelters and transitional housing.  This is based on the “one-night count” in 2006.

Many low-income residents in King County also struggle due to a lack of employment and training.  KCJI, as King County’s core employment and training program for low income and disadvantaged adults, has been successful in placing clients into high demand sectors in the past several years.  KCJI has seen the KC-BJTP has become one of its top paying employment sectors.  As a result, we have many people waiting to take advantage of training as it has yielded high paying jobs with career advancement opportunities.  

The benefits of this proposed KC-BJTP to this target population include training, job opportunities with livable wages, the opportunity to ensure stable and affordable housing, career advancement, as well as addressing environmental justice concerns as described below. 

2. Environmental Justice Concerns  
KC-BJTP will address environmental justice concerns by building upon a new initiative launched in King County in 2007, entitled Equity and Social Justice (ESJ).  King County has committed to ensuring that promoting equity is intentionally considered in the development and implementation of key policies and programs and in funding decisions.  To that end, King County developed an Equity Impact Tool and departments are starting to use this tool.  The guidelines for the ESJ tool are:
· Identify and address the conditions at the root of inequities 

· Actively seek out and promote decisions and policies aimed at equity 

· Empower communities 

· Work across agencies and departments 

· Recognize and honor cultural differences 

· Raise and sustain visibility of equity and social justice, and aim for long-term, permanent change 

Additionally, KC-BJTP will ensure environmental justice concern s by providing environmental technician training to low-income disadvantaged residents living near contaminated areas that will allow them to take advantage of the jobs created by the assessment and cleanup of Brownfields.  This will help to ensure that the economic benefits derived from Brownfields cleanup remain in the community.  KC-BJTP will ensure permanent, good paying jobs for community residents while also contributing to the cleanup, redevelopment, and economic empowerment of the community.

KC-BJTP will also promote and facilitate the assessment and remediation of Brownfields sites in distressed areas of King County by enhancing the skills and availability of labor for environmental remediation and meeting the needs of employers for skilled workers with specific certifications in the environmental cleanup industry.  Brownfields sites hinder the County’s ability to foster economic development as most are abandoned and underutilized.  This is a significant factor because a large portion of the jobs in these areas could be in manufacturing, wholesale, distribution, and service industries.  


