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Special enrollment rights under the Health Insurance Portability and Accountability Act (HIPAA) allow you and your 
eligible dependents to change to another medical plan benefit option at the time of a qualifying event, provided you 
are receiving your medical coverage as an active employee or under COBRA or retiree medical.  

Upon the occurrence of a qualifying event, you and all of your eligible dependents may either: 
 Remain in your current medical plan, or 
 Enroll in any medical plan benefit option for which you and your dependents are eligible. 

The special enrollment rights also allow you to change to another medical plan benefit option when you reach the 
lifetime maximum for your medical benefits under your existing medical plan option. 

Examples of events that qualify you for HIPAA special enrollment rights  

Here are some examples of when HIPAA special enrollment rights are available to you: 
 An employee or the employee’s dependent loses coverage under another group health plan; 
 An employee or the employee’s dependent reaches a lifetime maximum benefit under another group health 

plan either with King County or another employer’s plan; 
 A participant in a health maintenance organization (HMO) plan no longer resides in the HMO service area; 
 A person becomes a dependent through marriage, birth, adoption or placement for adoption, in which case 

the participant and dependents may change medical plans. As a result of one of these qualifying events, an 
employee who previously “opted out” of medical coverage may now “opt in” to medical coverage within 30 
days of the event. 

 Employer contributions toward other coverage terminate, in which case the employee and dependent(s) may 
opt into King County coverage (even if the individual continues the other coverage by paying the amount that 
used to be paid by the employer). 

If you have an event that is not listed above, contact Benefits, Payroll and Retirement Operations at 206-684-1556 or 
kc.benefits@kingcounty.gov to find out if HIPAA special enrollment rights are available to you.   

Special enrollment rights under the 2009 Children’s Health Insurance Program 

An expansion of the former State Children’s Health Insurance Program, now called Children’s Health Insurance 
Program, allows you and your eligible dependents to enroll in a group health plan when: 

 You or your dependent loses Medicaid coverage or coverage under the Children’s Health Insurance Program 
because you are no longer eligible (this provision begins April 1, 2009), or 

 You or your dependent qualifies for state assistance in paying your employer group medical plan premiums 
(pending action by the State of Washington, this provision allows states to provide premium assistance to 
children whose family earns less than 200% of the federal poverty level). 

Plan notification 

If you qualify for special enrollment rights under the Children’s Health Insurance Program and want to enroll in a King 
County medical plan, you must notify Benefits, Payroll and Retirement Operations at 206-684-1556 within 60 days 
following the event. For all other special enrollment events, notification must occur within 30 days following the event. 
Otherwise, you must wait until the next open enrollment period to enroll in coverage.  

Coverage begins on the first of the month following the event. If the event occurs on the first of the month, then 
coverage begins that day. For birth or adoption, coverage is made retroactive to the date of birth or adoption or when a 
child is placed with you for adoption. 
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