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SHORT FORM FOR PRE-EMPLOYMENT PHYSICALS 

PATIENT NAME: _________________________

JOB TITLE: Property Supervisor
DEPARTMENT: Natural Resources & Parks, Water and Land Resource Development

WORK SCHEDULE: 40/week
JOB DESCRIPTION: Responsibilities include, supervising, hiring and evaluating; monitoring and directing 

activities; and developing and implementing new policies and procedures.









WORK ENVIRONMENT: Office with some field.


ESSENTIAL FUNCTIONS: Seek policy direction from management and elected officials; develop policy and 
Briefing documents.  Determine work load priorities for staff; develop work programs; monitor and evaluate work

performance and products.  Provide staff training and development.  Develop, recommend and implement new

policies, procedures and strategies relating to property issues.  Provide technical and policy guidance to 

assigned staff.  Administer personnel matters such as hiring, terminating, employee discipline and counseling

and recommendations for pay increases.  Provide liaison and technical support to other divisions, departments,

and jurisdictions and the public.  Prepare annual budget and staffing requirements; oversee payment of bills and

fee collection; develop fee structures and ordinances.  Negotiate agreements, leases, permits, franchises, 

acquisitions and contracts that are financially significant or politically or environmentally sensitive.  Recommend

condemnation actions.  Review and approve new legal forms, contracts and property instruments.  Investigate 

and resolve customer complaints referred by lower levels or received from elected officials.  Prepare, present

or supervise the presentation of technical or policy reports and Metropolitan King County Council actions to 

appropriate groups.  Authorize monetary offers, administrative settlements and relocation payments.  Maintain
brokerage for the marketing of surplus King County-owned properties.

**Continued on next page.

	PHYSICAL DEMAND
	HRS PER SHIFT

	Standing
	0 – 30 minutes

	Walking    ( uneven terrain
	0 – 2 hours

	Sitting
	4 – 7 hours

	Climbing stairs
	      0

	Climbing _steep slopes__
	0 – 2 hours

	Balancing
	0 – 30 minutes

	Bending/Stooping
	0 – 15 minutes

	Kneeling
	      0

	Crouching
	      0

	Crawling
	      0

	Foot controls
	0 – 1 hour

	Reaching above shoulders
	      0

	Reaching waist-shoulder
	4 – 7 hours


	PHYSICAL DEMAND
	HRS PER SHIFT

	Reaching knee-waist
	      0

	Reaching floor-knee
	      0

	Lifting/Carrying 1-10#
	0 – 2 hours

	Lifting/Carrying 11-20#
	      0

	Lifting/Carrying 21-50#
	      0

	Lifting/Carrying 51-100#
	      0

	Lifting/Carrying 100+#
	      0

	Handling
	2 – 3 hours

	Hand Controls
	0 – 1 hour

	Fingering  ( keyboarding
	2 – 4 hours

	Vision to assure safety of others
	0 – 1 hour

	Hearing to assure safety of others
	0 – 1 hour

	Other
	


I have reviewed the following Job Analysis for the above-named employee.
________________________________________   

_____________   
Physician’s Signature




       


  Date

    
     
Exposures:





_X_Outside weather


___Non-weather related


       temp below 55O


___Non-weather related 


temp above 75O


_X_Humidity/dampness


___Moving mechanical parts


___Exposed high places


___Vibration


___Toxic or caustic chemicals


___Confined spaces 


_X_Wet			___Gasses


___Fumes   	_X_Odors


_X_Dusts    	___Mists


___Radiation	___Explosives


_X_Noise Level _50 DBL____


___Other_________________





Special Requirements:





( CDL    ( Respirator use 
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