King County Executive Order PER 18-4 – Leave of Absence and Continuation of Benefits, Uniformed Service

Benefits for Employees Ordered to Active Duty

· Vacation/sick leave:  Employees on paid military leave will continue to accrue vacation/sick leave or benefit time.  Employees in a leave without pay status are not eligible to accrue leave(s).

· PERS, Industrial Insurance:  No PERS or industrial insurance deductions will be taken while employees are on paid leave status.  Employees are eligible to purchase/request PERS credits on their return to employment with the County.

Insured Benefits for Regular (excluding part-time Transit) and TLT employees: 

· King County will continue to pay for medical, dental, vision and basic life insurance.  Enhanced life insurance will be offered as a self-pay item.

· County will not be paying for basic AD&D or LTD during military leave.  However, under USERRA we must allow employees on active military duty to have the same rights to benefits as employees on other leaves and in this case six months for AD & D and 18 weeks for LTD.  It is important to note that:

· AD&D --Among other exclusions, no AD&D benefits will be paid for declared or undeclared acts of war, or for accidents occurring while the Insured is serving on full-time duty for more than 30 days in any armed forces.

· LTD -- Among other exclusions, no LTD benefit is payable for war or any act of war (declared or undeclared), or active participation in a riot or violent disorder.

Benefits for part-time Transit (Local 587 members) currently on Plan 1, 2, or 3:

· Employees will be frozen in the plan they are enrolled in the day before they begin their leave. For example, if enrolled in Plan 2 they will continue to have Plan 2 benefits for duration of active duty tour.  

· For those on Plan 1:  the County will continue to pay County's portion of medical, dental and vision, employee self-pays their portion. The County does not pay for $20K of life insurance; however, the employee will be offered option to self-pay.  

· For those on Plan 2:  the County will continue to pay for medical, dental, vision and basic life insurance ($25K).  Employee can self pay for enhanced life.  LTD and AD & D would be offered on a self-pay basis, with the understanding that war clause provisions may be enforced.

· For those on Plan 3:  the County will continue to pay County's portion of medical, dental and vision, employee self-pays their portion.  Basic life insurance is paid for by County ($25K) and employee can self-pay for enhanced life insurance.  LTD and AD & D would be offered on a self-pay basis with the understanding that war clause provisions may be enforced.

· Personal holiday will be granted as if employee was still working.
Funds Disbursement: As funds allow the following deductions will continue: i.e. child support, garnishments, QSO or IRS levies, deferred compensation, union dues, Dependent Care Flexible Spending Account, Health Care Flexible Spending Account.  Voluntary deductions such as Charitable Campaign or Savings Bonds will be suspended until return to work.   All employees using this paid military leave must sign up for direct deposit.  

Deferred compensation:  Contributions can continue to be made while on military active duty as long as the amount paid to employee by King County payroll does not exceed 25% of the employee's gross pay. The amount paid by King County payroll must be at least the amount of the deduction. This information is only good for contributions made in 2001 and new information will be released for 2002.  

Dependent Care Flexible Spending Account:  If employee does not receive a “paycheck” from County participation in the Dependent Care Flexible Spending Account ends the day employee no longer in a pay status.  Employee has until March 31 of the following year to submit reimbursement requests for expenses incurred through the date employee in a pay status.  

Health Care Flexible Spending Account:  If employee does not receive a “paycheck” from County, employee can continue participation by self-paying into Health Care Flexible Spending Account; however, contributions would be with after tax dollars and would not have the same tax advantage.
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