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2017 Application Due Date: Wednesday, May 24, 2017
Submit application: BridgeFellowship@kingcounty.gov
Bridge Fellowship: Evaluation Criteria

The screening and selection committee evaluates candidates on competencies identified as important for best-run government, King County employees. How well the candidate demonstrates two or more of these competencies in their application and interview affects their overall score. Please review the competencies and ensure they are part of your application and interview.
Customer Focused

Builds and delivers solutions that meet customer expectations
Identifies opportunities that benefit the customer
Establishes and maintains effective customer relationships 

Values Differences

Contributes to building a work environment where differences are valued and supported
Relates comfortably with people across levels, functions, and cultures: up, down, and sideways, inside and outside the organization
Finds common ground and solves problems for the good of all
Solves problems with peers with minimum challenge
Encourages collaboration and gains the support and commitment of others
Self-Development

Uses diplomacy and tact 

Knows strengths and how to use them
Knows weaknesses and works to improve or counterbalance them
Shows personal commitment and continuously improves
Seeks educational, developmental, and training experiences
Nimble Learning

Learns quickly in new situations
Takes on the challenge of unfamiliar tasks
Extracts awareness and lessons learned from successes and failures
Experiments and tries new things to identify solutions
Maintains balance when things are up in the air
Comfortably handles risk and uncertainty 

QUESTIONS or CONCERNS?  Email BridgeFellowship@kingcounty.gov
Or contact the Human Resources Division at (206) 296-7340
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